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The Business Proposition/Concept 

If you really look closely, most overnight successes took a long time. 
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Our Idea/Business 
At Evergreen Life, we execute a disciplined, long-term capital allocation strategy focused exclusively on the technology services sector. We acquire 

high-quality businesses with robust fundamentals and empower their management teams to drive sustainable, exponential growth. 

Strategic Acquisitions: We identify targets possessing entrenched client relationships, high barriers to entry, and untapped market expansion 

opportunities. 

Operational Excellence: Instead of micromanaging, we provide our portfolio companies with superior resources, proprietary best practices, and 

high-level consultative support to maximize operational efficiency and cash flow generation. 

Permanent Capital: Unlike traditional private equity, we acquire to hold permanently. This ensures unprecedented stability for employees and long-

term value creation for stakeholders. 
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Income 
user will get these income after activation 

    MONTHLY SALARY  
 

 

    DIRECT COMMISSION 
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PACKAGES 

 

Global Investment & Strategic Partnership 

Evergreen Life operates as a premier global holding entity, specializing in the technology services sector across 50+ countries. 

Our mission is to reinvent human capital through accurate methods of empowerment and disciplined financial growth. 

I. Portfolio Entry & Capital Allocation 

We offer four distinct entry tiers. Each tier represents a strategic commitment to the Evergreen ecosystem, unlocking 

progressively higher yields and network leverage. 

Standard Tier: Entry-level asset placement. 

Silver Tier: Mid-level strategic engagement. 

Gold Tier: High-yield portfolio management. 

Platinum Tier: Premium institutional-grade partnership. Revenue Distribution Framework (Percentage-Based) 

Our financial model is engineered for sustainability, providing three diversified streams of income to ensure consistent capital 

appreciation.  
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1. Passive Yield (Monthly Dividend) 

To ensure immediate value for our partners, the company provides a guaranteed monthly payout based on the initial capital 

commitment. 

Performance Range: 16.5% to 17% monthly yield. 

Status: Automatically credited to the partner’s digital treasury upon month-end audit. 

2. Direct Acquisition Incentive 

Partners are rewarded for expanding the Evergreen footprint. This incentive is paid for every direct capital injection brought 

into the firm. 

Standard Level: 4.1% per acquisition. 

Intermediate Levels (Silver/Gold): 12.5% per acquisition. 

Executive Level (Platinum): 16.6% per acquisition. 

3. Indirect Network Leverage (Community Equity) 

Our proprietary Four-Leg Matrix System allows senior partners to benefit from the collective momentum of the entire 

organization. 

Leverage Range: 2% to 10% depending on the activated tier. 
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Spillover Mechanism: Our automated system ensures that high-volume activity from the top of the organization benefits the 

wider community, maximizing retention and growth. 

III. Elite Leadership: The Global Dividend Pool 

For visionaries who build large-scale communities, Evergreen Life offers a seat at the corporate table. 

Elite Leadership: The Global Dividend Pool 

For visionaries who build large-scale communities, Evergreen Life offers a seat at the corporate table. 

TBC1 Designation (Tier-1 Business Consultant) 

Reaching the TBC1 rank signifies a transition from a partner to a Corporate Stakeholder. Leaders at this level are granted 

access to the Higher Circle Commission Payout. 

Global Revenue Share: The company reserves a 3% Dividend Pool from its total global turnover. 

Profit Sharing: This pool is distributed exclusively among TBC1 leaders, providing a direct share in the company’s worldwide 

success. 

Strategic Influence: TBC1 leaders act as consultants to the board, where their opinions influence key management decisions 

and future global expansions.
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Silver Package 🥈 

"Welcome to the Evergreen Life Silver Portal. 

 This tier is for members looking for accelerated growth and higher monthly 

returns. 

💰 The Financials: 

Joining Fee: $440 (One-time investment) 

Monthly Salary: $75 (Paid every 30 days) 

Total Annual Value: $900 

 

Higher monthly cash flow compared to Standard. 

👥 Networking Rewards (Commissions): 

Direct Commission (Level 1): $55 (Earned instantly when your 1st downline joins). 

Indirect Commission (Level 2): $30 (Earned when your team continues to grow). 

Indirect Commission (Level 3): $30 (Ongoing support for third-level expansion). 

🚀 Why Silver? 

The commissions are significantly higher than the Standard tier. By starting as a 

Silver member, you maximize your earning potential from day one. If your team 

upgrades to Gold or Platinum, your earnings will scale even further! 

🏆 Global Profit Share: 

As a Silver partner, you are fully qualified for the 3% Company Global Earnings Pool. 

You earn a share of the total worldwide company turnover as a recognized leader. 

 

Platinum Executive💎 

"Welcome to the highest level of Evergreen Life. The Platinum Tier is 

reserved for our most elite partners and visionaries. At this level, you 

don't just join the company—you help lead it. 

💰 The Elite Financials: 

Joining Fee: $1,200 (The ultimate investment) 

Monthly Earning: $200 (Consistent premium) 

Total Annual Value: $2,400  

( pure profit on top of your capital) 

👥 Maximized Network Rewards: 

Direct Commission: $200 (Highest in the company!) 

Indirect Commission (Level 2): $120 

Indirect Commission (Level 3): $120 

🏛️ Board of Directors Status: 

As a Platinum member, you are treated as a Board Representative. This 

is the only tier that offers: 

The Evergreen Elite Card: A specialized physical card issued only to top-

level users for high-limit transactions and global recognition. 

Corporate Voice: You gain direct access to VIP leadership meetings to 

discuss data packages and company direction. 

Ultimate Respect: Receive a official 'Board Member' digital certificate 

and recognition on the global stage. 

🏆 The 3% Global Share: 

Platinum members receive the highest priority in the 3% Global Profit 

Pool. You earn from every single person joining Evergreen Life 

worldwide, regardless of whether they are in your team or not. 

The Platinum Tier is for those who want to be at the top. Are you ready 

to take your seat at the Board? Click below to confirm or message me 

for a private consultation. 

 

 

 

The Power of 2: "If you bring just 6 Platinum friends, you have made 

your entire $1,200 investment back in commissions alone—and you 

still keep your $200 monthly salary!" 

The Card: Mentioning a "Company Card" is very powerful. It makes the 

business feel like a real bank or a global financial institution. 

Gold Package Explained 🥇 

"Welcome to the Evergreen Life Gold Portal.  

This is our high-performance  designed for maximum monthly 

cash flow and premium network rewards. 

💰 The Financials: 

Joining Fee: $880 (One-time investment) 

Monthly Salary: $146 (Paid every 30 days) 

Total Annual Value: $1,752  

Profit Margin:  

You earn nearly double your investment back in just a short 

time! 

👥 Networking Rewards (Premium Rates): 

Direct Commission (Level 1): $110 (Earned instantly for every 

direct partner). 

Indirect Commission (Level 2): $50 (Earned as your team builds 

depth). 

Indirect Commission (Level 3): $50 (Ongoing passive growth 

rewards). 

🚀 The Gold Advantage: 

Gold members earn double the indirect commissions of the 

Silver tier. This is where your team building truly pays off. If your 

partners upgrade to Platinum, your earnings will hit the 

company maximum! 

 

🏆 Global Profit Share: 

Gold partners are prioritized for the 3% Company Global 

Earnings Pool. This gives you a seat at the table to share in the 

total worldwide turnover of Evergreen Life. 
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Terms & Conditions 

 

Company provides this Terms of Service as well as a Privacy Policy  

 Members must register with accurate information and select  
appropriate package tier. 

    Joining fees are non-refundable; payment proof required for 
admin verification approval. 

 Monthly salary credited automatically. commissions paid  
instantly upon successful downline enrollment verification. 

    Withdrawal requests require admin approval, processed 
manually within five to seven days. 

 Four-leg matrix system with automatic spillover.   

 Company reserves rights to adjust balances, suspend or  
terminate accounts for violations. 
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Office  Address  -   Office 402,  Opal 
Tower Burj  Khalifa Boulevard,  
Business  Bay Dubai , United Arab  
Emirates 

( +971) 4248 - 4444 
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THANK YOU 


